
ADDENDUM #1
TO SPEC. 06-110

OCCUPATIONAL HEALTH CLINIC SERVICES

Addendum #1 to Spec. 06-110 for Occupational Health Clinic Services originally to be opened on Wednesday, April 12,
2006 at 12:00 noon.

We have received the following questions on the above referenced project:

Q-1. Can we have a copy of the most recent RFP (containing current pricing and discounts)?
A-1 The original RFP came out in 2001 and has not been retained. However, I have attached our current

contract and addendums with Saint Elizabeth Health System and its subsidiaries. This current addendum to
the original agreement expires April 10, 2006.

Q-2. In testing for lead, will we also be testing for ZZP? 
A-2 Lead testing occurs only infrequently. Please explain the relationship between lead level testing and ZZP

and your recommendation for same in your RFP response.

Q-3. What other chemical tests are common?
A-3 Over the last few years we have had occasion to check for carbon monoxide in the blood due to  poor

ventilation, chemical testing for ammonia and other chemical exposures to makeshift “meth labs”, pesticide
exposures and testing for exposure to unknown substances (initially thought to be anthrax but which later
tested negative). This is a sampling of possible chemical testing that may be needed.

Q-4. Does the City have their own fitness for duty and long term disability forms? Can we have copies to
determine how involved the exams are - to determine pricing?

A-4 The City of Lincoln has a job description for every position. As such, a fitness for duty  examination requires
that employees be able to perform job duties listed as essential elements.  For long term disability we also
look at the employees ability to perform the essential elements of the job. Therefore, there are no
standardized forms used.

Q-5. If a physical therapist or physician is deposed, how has the City customarily reimbursed the
provider?

A-5 If the City of Lincoln deposes the provider, we will pay all standard fees for that deposition.

Q-6. What are the City’s record retention requirements?
A-6 We require compliance with all Federal, State, and Local statutes and ordinances regarding records

retention to include regulatory agencies such as OSHA and the EPA, etc.

All other terms and conditions to remain unchanged.

Dated this 21st day of March, 2006.

Purchasing Department

Vince M. Mejer
Purchasing Agent


























